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"ARTICLE I
RECOGNITION
1. In accordance with the Civil Service Law 208C, the Board
of Education of Brentwood School District, Town of Islip,
New York, hereafter referred to as the "District"
recognizes the Brentwood Professional Nurses Association,
hereafter referred to as the "Association" as the
exclusive bargaining agent for this unit. This unit shall
include all full time Registered Professional Nurses
holding a a current permanent N.Y.S. license. Excluded
shall be all temporary, part-time and substitute nurses
and all other District employees. All references to the
BPNA will implicitly include affiliation with Local 237,
City Employees Union, International Brotherhood of
Teamsters.
2. At the end of 26 weeks, an employee of this unit shall
have permanent civil service status.
3. In the event the representation status of the Association
is challenged, the District will. proceed according to the
regulations of the Public Employees Relations Board
established under the New York State Public Employees Act.
4. The Board of Education recognizes the School Registered
Specialized Professional Nurse as an employee requiring
qualifications. The success of his/her functions depends
upon the maximum utilization of his/her specialized
abilities within the confines of Board Policy and State
Education Law.
5. In accordance with the provisions of Chapter 392 of the
Laws of 1967, (Public Employees Fair Employment Act), and
to encourage and promote effective and harmonious
relationships and advance the cause of Public Education in
Brentwood, the Association pledges that it will not assist
or participate in a strike or to impose an obligation to
conduct, assist or participate in a strike, pursuant to
Section 207 (3) (b) of this act. The term "strike" as
herein defined shall mean any strike or other concerted
stoppage of work or slowdown.
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ARTICLE 11
PRINCIPLES
1. This agreement shall supersede any rules, regulations or
practice of the Board which shall be contrary to or
inconsistent with its terms. The provision of this
agreement shall become part of the established policies of
the Board and Administration.
The New York State Public Employee's Fair Employment Act
provides that public employees shall have the right to be
represented for negotiations with respect to "terms and
conditions of employment."
2. The Association, Board of Education and Administrative
Staff recognizes its responsibility to act at all times in
good faith in carrying out any and all provisions of this
agreement.
3. Nothing contained herein shall be construed to require
that such employees shall be members of the Association as
a condition of employment, and that recognition of the
Association shall not interfere with or impair th~ rights
of employees under the constitution or laws of the State
of New York.
4. In the event that any term or provisions of this Agreement
is contrary to any provisions of appropriate Federal,
State or Local statutes or ordinances, then the provisions
of said laws shall prevail in the particular instance.
All other provisions of this Agreement shall remain in
effect.
s. The conditions set forth in this Agreement will not be
changed in any way by the Association or the District, and
negotiations will not be reopened during the life of the
Agreement, unless mutually agreed.
The BPNA recognizes the prerogative of the Brentwood
School District to operate and manage its affairs in all
respects in accordance with its responsib~lities and the
powers of the school district, except as otherwise
provided herein, and the BPNA recognizes the exclusive
right of the Brentwood School District to exercise its
management prerogative including but not limited to the
direction of the work forces, the right to hire; the right
to discipline or discharge for proper cause; the right to
determine job qualifications for hiring as prescribed in
the Civil Service Law; the right to make rules and
regulations covering conduct and safety; the right to
determine schedules of work together with the right to
determine methods, process and manner of performing work;
maintaining the efficiency of the operations
6.
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delegated and authorized to the Brentwood School Board;
take any actions necessary in conditions of emergency,
and as shall be deemed to be in the best interest of
the Brentwood School District in exercising these
functions, the Brentwood School District will not
discriminate against any employee because of their
unit. It is further recognized that the Brentwood
Public school Board retains its right as a School
District except as otherwise herein modified.
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ARTICLE III
PROCEDURE FOR NEGOTIATIONS
1. No later than February 3rd of the calendar year preceding
the expiration date of the agreement, or earlier or later,
if mutually agreed, the parties will enter into good-faith
negotiations.
2. Both parties agree to adhere to the provisions, procedures
and rules of the Taylor Law during the negotiations
process.
3. If requested by either party, a negotiation session will
take place at least once every two weeks.
4. Negotiation sessions will not exceed two hours unless
mutually agreed to extend these time limits.
5. All matters discussed and considered during negotiations
will remain confidential until agreement has been reached
or impasse declared. Confidentiality shall be extended to
include the Board of Education, the administrative staff
as well as members of both negotiating teams and the
Executive Board of this unit.
6. The Administration acting as agents of the Board of
Education will comply with requests for non-privileged
pertinent information which will assist the Association in
developing proposals and programs for negotiations. As
for requests for original statistical studies, pertinent
public records will be provided, if available, to the
Association.
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ARTICLE IV
JOB DESCRIPTION
1. The School District will consult with the B.P.N.A. prior
to any change in the job description or evaluation
procedures of registered nurses.
2. In the event of a substantial change in the registered
nurse job description or evaluation procedure, either
party may reopen and negotiate the impact of change,
including salary.
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ARTICLE V
EMPLOYMENT TIME
1. All full-time professional nurses shall be required to
work on days that teachers are required to work. The
required work day for professional nurses shall be no
longer than seven hours and fifteen minutes.
Lunch period shall be designated by the immediate
Administrative Supervisor. Lunch period to be forty (40)
minutes in length. A fifteen (15) minute break will be
provided daily. The specific time will be designated by
the Administrative Supervisor.
2.
3. Nurses may be required to attend, without additional
compensation, no more than two (2) mandatory faculty,
grade level or department meetings per month, nor more
than two (2) evening assignments or meetings per school
year. Such evening meetings or assignments shall not
require supervision of students nor last more than two (2)
hours per month. The two (2) hours constitute a time
whereby the administration can either have two (2)
meetings of one (1) hour each or one (1) meeting of two
(2) hours.
4. The members of this unit will have to attend no more than
four (4) in-service workshops per year. Such workshops
will be organized and run by the District.
5. In the 1997/98 school year one full work day will be
provided for prior to the start of the school year. Such
day will be scheduled in conjunction with the school
principal during the week prior to the opening of school.
Kindergarten Center Nurses will be provided with an
additional three (3) days. Starting in the 1998/99 school
year, work days up to one and four respectively would be
contingent upon need as determined by the Superintendent.
-6-
ARTICLE VI
SALARY
l. The salary schedule attached hereto is computed by a 3.0%
base plus increment increases each year of the five year
agreement. Step 14 will be added in the 2002/03 school
year~ Step 15 will be added in the 2004/05 school year.
Step 16 will be added in the 2006/07 school year.
2.a.STEP 2002/03 2003/04 2004/05 2005/06 2006/07
1.a $24,055 $24,776 $25,520 $26,285 $27,074
1. $27,396 $28,218 $29,064 $29,936 $30,834
2. $28,766 $29,629 $30,518 $31,433 $32,376
3. $30,136 $31,040 $31,971 $32,930 $33,918
4. $31,505 $32,450 $33,424 $34,427 $35,460
5. $32,875 $33,861 $34,877 $35,924. $37,001
6. $34,245 $35,272 $36,330 $37,420 $38,543
7. $35,341 $36,683 $37,784 $38,917 $40,085
8. $36,437 $38,094 $39,237 $40,414 $41,626
9. $37,532 $39,223 $40,690 $41,911 $43,168
10. $38,628 $40,351 $42,143 $43,408 $44,710
11. $39,724 $41,480 $43,306 $44,605 $45,94~
12. $40,820 $42,609 $44,468 $45,802 $47,176
13. $42,190 $44,020 $45,921 $47,299 $48,718
14. $43,286 $45,149 $47,084 $48,496 $49,951
15. $48,247 $49,693 $51,184
16. $52,417
2.b. A longevity increment of $350 will be provided upon
reaching the tenth (10th) consecutive year of employment
in the District. For the 2005/06 school year, the
increment will be increased to $400.
2.c. A longevity increment of $700 will be made available for
any R.N. that has completed fifteen (15) years of
service.
2.d. A longevity increment of $350 will be made available to
any R.N. that has completed twenty (20) years of service.
For the 2003/04 school year, the increment will be
increased to $400.
3. Professional Nurses shall be paid on the same dates as
teachers, in a 26 payment period schedule.
A salary increase of $400 will be paid for each fifteen
(15) in-service credits (District, BOCES, SCOPE, etc.).
A maximum of fifteen (15) to thirty (30) credits may be
accumulated per existing formula for salary purposes by
any members of the unit. Prior approval for such courses
must be granted by the District.
4.
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4.a. An annual salary increase of $500 shall be paid for 15
credits toward a Master's degree in the Nursing field.
An additional $500 shall be paid annually upon completion
of the Master's degree in Nursing.
5. Professional Nurses who are employed with the Brentwood
School District after the first working day in January,
will remain on the first step the following year.
All new nurses to the Brentwood School district will
automatically start on step one. No salary credit
allowed for experience outside of the District.
6.
7. The School District has the option to maintain a
permanent substitute registered nurse. This substitute
R.N. will be compensated on Step l.a. of the salary
schedule found on page 7. If any opening occurs in a
regularly assigned building position, this substitute
R.N. will be afforded primary consideration. Any
substitute R.N. employed in such a regular position will
proceed to Step 1 relative to compensation.
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ARTICLE VII
FRINGE BENEFITS
1. MEDICAL AND DENTAL INSURANCE
a. All full-time nurses will be provided with the same
medical and dental insurance benefits as provided in the
Brentwood Professional Nurses Association 1977/80
Contract. Information booklets will be made available
upon request. Beginning in the 2002/03 school year
permanent substitute nurses will be provided with the
same dental insurance benefits as the full time nurses.
b. The District is at liberty to examine alternative health
insurance plans. In the event a substantially equal plan
in terms of benefits and individuals covered is found,
said plan must be negotiated and agreed upon 'with the
bargaining unit prior to its adoption. Should no
agreement be forthcoming, the District may bring the
matter directly to arbitration, (as per Article III).
The decision of the arbitrator shall be final and
binding on the parties.
c. All full-time Nurses will contribute toward the cost of
Health Insurance. The rate of contribution will be 3.5%.
The rate of contribution will be based on the cost of a
Family Plan or an Individual Plan, whichever the Nurse
chooses. Payments to be made through the Flex Plan.
2. SICK LEAVE AND DISABILITY INSURANCE
a. All registered nurses shall receive ten (10) sick days
per year. Sick days allowed per year will be available
upon the first working day of the school year.
Beginning in the 2002/03 school year, permanent
substitute nurses shall receive 10 sick days per year.
b. If a nurse begins her employment during the school year,
she will be allowed a proration of the days on the basis
of one (1) day per six weeks or major part thereof.
c. There will be no limit to the number of sick days
accrued.
d. The District will provide at no cost to the members of
this unit the Incpme Disability Insurance provided to the
teaching unit.
3. PERSONAL LEAVE DAYS
Nurses shall be permitted up to three (3) approved
personal leave days with pay each year. Unused personal
days will be added to accumulated sick time.
-9-
4 . JURY DUTY
Each full-time employee covered by this agreement who is
required to serve as a juror during their period of
employment shall be paid full salary without loss of sick
or personal leave during the period of civic obligation.
The employee shall remit to the school district the total
per diem jury duty fees paid for jury service.
Reimbursement for travel and food expenses will be
retained by the employee.
5. DEATH IN THE IMMEDIATE FAMILY - DEFINITION
a. The term "immediate family" as used hereunder, shall
include husband, wife, children, mother, father,
brothers, sisters, mother-in-law, father-in-law, and any
members of the permanent household of which the RN is
part.
b. Each RN will be granted up to five (5) days of leave,
exclusive of personal leave days, with full pay during
each school year for death in immediate family. Such
leave shall not be cumulative and shall not be charged
against sick leave.
c. Each RN shall be allowed one (1) day of leave exclusive
of personal leave for death of relatives other than the
immediate family.
6. SPECIAL LEAVE OF ABSENCE
Each full-time employee covered by this agreement who
desires a special leave of absence without pay must submit
a written request for said leave of absence to the Board
of Education. The leave may be granted at the discretion
of the Board of Education.
7. WORKER'S COMPENSATION
Whenever a nurse is absent from work due to a personal
injury caused by an accident within the scope of his/her
employment, he/she shall be compensated under the rules
and regulations of the New York State Compensation Board.
Nurses who are not on compensation shall first receive
full credit for the accumulated sick days prior to the
injury prior to Workmen's Compensation payments. Upon
return to work, the nurse shall receive full credit for
all sick days used while under New York State Workmen's
Compensation Law.
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8. RETIREMENT
a. Upon retirement or disability causing retirement, any
full-time employee who has served the Brentwood Schools
for at least five (5) full consecutive years, (upon death
there will be no time limitation) terminal pay will be
granted in addition to his/her final year's salary equal
to the cash value for accumulated unused sick days. Such
terminal pay will be paid to the employee or his/her
estate. The amount of pay will be determined by
multiplying the unused sick time by the first step of the
Professional Nurse's Salary Schedule divided by 1/200th.
b. The Payroll Department shall assist in the withdrawal of
any retirement monies accumulated by terminating
employees.
c. Professional Nurses shall be informed of all 'changes or
options in the New York State Employees Retirement System
pertaining to the non-teaching employee.
d. Retirement coverages under the "20 Year Career" plan,
(Section 751) will be provided for all permanent
full-time registered nurses as per law.
9. LIFE INSURANCE
All full-time registered professional nurses shall receive
the same life insurance coverage as members of the
Brentwood Teachers Association.
10. EXTENDED ILLNESS PLAN
Nurses shall be entitled to the Extended Illness Plan as
follows:
a. In the event a nurse shall be absent from work due to an
illness or accident of an extended nature which has been
verified by the School District Physician to be thirty
(30) days or longer in duration, he/she shall be entitled
to the benefits under the Extended Illness Plan.
b. Such nurse who complies with the above procedure shall be
entitled to an additional number of sick days equal to
the number of his/her accumulated sick days at the
inception of the illness.
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c. The rate of compensation for his/her normal accumulated
sick leave shall be full pay in accordance with current
District policy. The rate of compensation for the
additional days in accordance with the above plan shall
be calculated by multiplying his/her daily rate of pay
times the ratio of actual accumulated sick days over the
total possible accumulated sick days.
d. Upon return of an extended illness, a nurse shall
continue to be eligible for the Extended Illness
Plan under the following regulations.
Said nurse shall be entitled to additional sick days
equal to the number of accumulated .sick days since
his/her return to work. Said days shall be compensated
at a rate of pay calculated by multiplying his/her daily
rate of pay times the ratio of actual accumulated sick
days since his/her illness over total possible
accumulated sick days since his/her illness.
11. Nurses will be given the option to participate in Payroll
Savings Plan with Teachers Federal Credit Union.
12. Nurses who have 75 days accumulated as of June 30th of the
previous school year will be eligible to exercise the
option of receiving payment in exchange for sick days
accumulated in the previous school year according to the
following formula:
Days Accumulated Payment
12 - 13
10 - 11
8 - 9
7
1/200 of Step 1 per day
1/220 of Step 1 per day
1/240 of Step 1 per day
1/260 of Step I per day
13. Any employee who has dual health insurance coverage will
have an annual option to delete their coverage and receive
a payment of one half of the savings to the District for
the cost of the plan in lieu of said coverage.
An employee with dual coverage, who wishes to exercise
that option must submit, in writing on the appropriate
form, a statement to the District indicating their desire
to delete their coverage prior to June 1st for the coming
contract year. The District will remit to that individual
one half of the savings at the conclusion of that contract
year.
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Any employee who exercises this option .wi11 continue to
receive one half of the savings payment in the following
year(s) in lieu of their health insurance coverage unless
they submit a written request on the appropriate form to
reinstate their coverage prior to June 1st of the next
contract year.
Coverage can also be reinstated under emergency conditions
at any time for the remainder of a contract year.
Emergency conditions exist when the individual's second
coverage is lost (e.g., death of spouse, spouse's loss of
job) thereby leaving them without health insurance. In
such instances, the employee, after submitting the
appropriate form, will be placed back on the District's
list of employees with health coverage as soon as
possible. Employees have the right to be reinstated prior
to retirement in order to safeguard their coverage ~fter
they retire. In return, the employee will forfiet any
financial remittance at the conclusion of the contract
year.
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ARTICLB VIII
GRIEVANCBPROCBDURB
1. PURPOSB
The purpose of this procedure is to secure at the earliest
stage possible, the satisfactory resolution of a
grievance.
2. CONFIDENTIALITY'
Both parties agree that the proceedings will be kept as
informal as possible and that the proceedings will be kept
confidential at all levels with all parties involved in
the proceedings.
3. DEFINXTION OF GRIEVANCB
A grievance is a complaint by a directly affected member
of this unit, based upon an alleged violation of the
provisions of this agreement. Should a grievance be
claimed, there shall be no suspension of work on account
of such grievance, but an earnest effort shall be made to
settle such differences in the manner described in
Paragraph six (6).
4. PROCEDURBS FOR FILING A GRIEVANCB
The official filing of a grievance (Stage 2) must include
the following information:
a) 1. Name and position of the aggrieved party, date of
filing.
2. Identity of the agreement provision involved
in the grievance.
3. Time and place where the alleged events or
conditions constituting the grievance existed.
4. Identity of the party responsible for causing
the said events or conditions, if known, to
the aggrieved party.
5. A general statement of the nature of the
grievance.
b)
6. A statement of the redress sought by the
aggrieved party.
Beginning with Stage 2, all decisions shall be
rendered in writing at each step of the grievance
procedure setting forth findings of fact,
conclusions and supporting reasons therefore.
-14-
c) The preparation and processing of grievances, insofar
as practicable, shall be conducted outside the hours
of employment. Students shall not be involved in any
phase of the grievance procedure.
5. TIME LIMIT FOR GRIEVANCB
No grievance will be entertained unless filed in the first
available stage within fifteen (15) school days after the
member of the unit knew or should have known of the act or
conditions on which the grievance is based. If a decision
at this stage is not appealed to the next stage of the
procedure within the time limit specified, the grievance
will be deemed to be discontinued and further appeal under
this agreement shall be barred. Professional Nurses
Association shall have the right to determine whether a
grievance should proceed beyond Stage 1.
6. STAGBS
a. Staae 1. Informal Discussion:
The first stage of the grievance procedure shall be an
informal discussion between the party or parties to the
grievance. No grievance shall be entertained at Stage 2,
until five (5) school days after the date of the initial
original discussion. At least one (1) additional meeting
shall be held if either party deems it necessary within
the time limit. This time limit may be extended by mutual
consent. No written forms or records will be kept at
Stage 1. If such grievance is not satisfactorily resolved
at this stage, the aggrieved party or parties may appeal
in writing following the procedures indicated in paragraph
4 to the Superintendent of Schools or his designee within
five (5) school days after the last Stage 1 meeting. A
copy of the written appeal will be provided to the
President of the Professional Nurses Association.
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b. Staqe 2. Hearinq (Superintendent)
If the Professional Nurses Association deems the
grievance to be meritorious, then the Superintendent or
his designee shall hold a hearing with the parties
within ten (10) school days after receiving the written
request from the grievant. The Superintendent or his
designee shall be the Hearing Officer. The Professional
Nurses Association may be accompanied by a representative
of its own choosing. The Superintendent or his designee
will send a written report of his decision to the
aggrieved party, to the BPNA, and to the immediate
supervisor within five (5) school days after the
conclusion of the hearing. If such grievance is not
satisfactorily resolved at this stage, the Professional
Nurses Association may appeal in writing following the
procedures set forth in Paragraph 5 to the Board of
Education. Such appeal will be directed to the
Superintendent of Schools who will act as the agent
for the Board of Education. The Superintendent of
Schools shall forward to the Board of Education his
report of the Stage 2 decision.
c. Staqe 3
-
Hearinq (Board of Education)
1. If the Association is not satisfied with the decision
at Level 2, the Association's District Grievance
Committee shall file an appeal in writing with the
Board of Education within ten (10) school days, after
receiving the decision at Level 2. The official
grievance record maintained by the Chief Executive
Officer shall be available for the use of the Board
Education.
2. Within ten (10) school days after the receipt of the
appeal, the Board of Education or the designated
hearing officer of the Board of Education shall inform
the Grievance Chairperson as to their intent to hear
the grievance. If the Board does not choose to hear
the grievance, the Association has the right to go
directly to Level 4. If they choose to conduct a
Level 3 hearing said hearing will be conducted within
five (5) school days following the Board's decision
to hear the appeal.
3. Within three (3) days after the conclusion of the
hearing, the Board of Education or the designated
hearing officer of the Board of Education shall render
a decision, in writing, on the grievance.
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4. If the Board of Education or the designated hearing
officer of the Board of Education does not hold a
hearing or render a decision in writing within the
foregoing time limits, then the Association may
immediately move to Level 4 without regard to the
time limits specified therein.
d. Staae 4 - Arbitration
1. In matters concerned with the terms and conditions
of employment expressly stipulated in this agreement
the BPNA after a decision at Level 3 or in the event
of time limitations on Stage c.4. being exceeded, may
submit the grievance to arbitration. It may submit
the grievance to arbitration by written notice to
the Board of Education within ten (10) working days
of the decision at Stage c.
2. Within five (5) working days after such written notice
of submission to arbitration, the Board of Education
and the BPNA shall agree upon a mutually acceptable
arbitrator and shall obtain a commitment from said
arbitrator to serve. If the parties are unable to
agree upon an arbitrator and to obtain sucb a
commitment within the specified period, a request for
a list of arbitrators shall be made to the American
Arbitration Association or any other mutually agreed
upon group by either party within five (5) working
days. The parties shall then be bound by the rules
and procedures of the group designated in the
selection of an arbitrator.
3. The selected arbitrator shall hear the matter promptly
and shall issue his decision not later than fourteen
. (14) working days from the date of the close of the
hearing, or if oral hearings have been waived, then
from the date the final statements and proofs are
submitted to his/her. The arbitrator's decision shall
be in writing and shall set forth his findings of
fact, reasoning, and conclusions in the issues.
4. The arbitrator shall have no power or authority to
make any decision which requires the commission of an
act prohibited by law or which is in violation of the
terms of this agreement.
5. The decision of the arbitrator shall be final and
binding upon all parties.
6. The cost for the services of the arbitrator, including
expenses, if any, shall be incurred equally by the
Board of Education and the BPNA.
-17-
7. No interference, coercion, restraint, discrimination,
or reprisal of any kind will be taken by the Board or
by any member of administration against the aggrieved
party, any party in interest, any representative, any
member of the Grievance Committee, or any other
participant in the grievance procedure or any other
person by reason of such grievance of participation
therein.
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ARTICLE IX
JOB OPENINGS AND TRANSFERS
1. Whenever vacancies or new positions occur in this unit, a
description shall be forwarded to the President of the
Professional Nurses Association. A member of the
Association, if qualified, may apply for said vacancy or
new position. Current members of the Association shall be
given consideration prior to new candidates. If
transferred, for whatever reason, a member will not lose
seniority.
When involuntary transfers to another building are
necessary, a nurse's area of competence, and quality of
performance shall be considered and where the foregoing
factors are substantially equal, primary consideration in
assignment or transfer shall be given to the incumbent
applicant with the greatest number of years of service in
the Brentwood School System. These factors shall be
considered together with program requirements and staff
availability, the written recommendation of principal and
supervisors in determining which nurse is to be
transferred.
No nurse who is normally assigned all their duties in one
building shall be actually transferred involuntarily more
than once in anyone school year period. .
The final decision of the transfers rests with the
Superintendent.
2. If the nurse is requested to transfer to another position,
she may request a review of the matter with the
Superintendent or his designee, for serious consideration
before final decision.
3. For the years of this contract, the lay-off of a unit
member due to abolition of a position, shall be
permissable only if notice of such lay-off is received by
the unit member ninety (90) days or more before effective
day of lay-off.
Transfer from one building to another may be requested by
nurses. Such request shall be considered.
4
5. All tentative and propos~d assignments shall be made known
to the Nurses before the end of the school year.
6. Seniority shall consist of the amount of continuous time a
nurse has been employed in the Brentwood School District
plus any active duty in the u.S. Armed Forces.
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ARTICLE X
EMPLOYEE ASSOCIATION RIGHTS
1. VISITATION
-
Representatives of the Association, with
notification of the building principal, may visit members
of their organization during the time employees are not on
duty.
USE OF FACILITIES - The association may use designated
areas of school buildings for meetings or other functions
by making application to the school principal in advance
and conforming to the Board of Education's rules and
regulations regarding the use of buildings and grounds.
3. RIGHT OF CONSULTATION
-
The Association shall have
reasonable opportunity to discuss with the Superintendent
or his designee matters of mutual concern and interest.
2.
4. POLICIES - One copy of all Board of Education policies
pertaining to personnel in this unit shall be forwarded to
the President of the Association within thirty (30) days
of the adoption thereof. Before any new policies are
adopted concerning the working conditions of the
Association, the Association will be consulted.
a) The District shall consult with the BPNA before the
adoption of a new policy or any revision in an
existing policy which would affect the staff of
full-time registered nurses. The Association shall
have a minimum of ten (10) school days to review such
policy. Further consultation will be held upon
notification by the Association. Absence of
notification from the Association with this ten (10)
day per10d will mean that further consultation is
not necessary.
S. The Association may, through its representatives,
distribute materials dealing with proper and legitimate
business of the Association through members' mail boxes,
if any, and the interschool mail.
6. The Board will make available to the President of the
Association one (1) copy of the approved minutes of all
Board meetings within seven (7) school days after such
approval. The proposed agenda for each public Board
meeting will be made available to the President of the
Association on the day before each meeting.
The Association, at its request, shall be given a place on
the Agenda of regular meetings of the Board of Education
for reports and announcements. They will be advised, when
practical, of the approximate time they will have the
opportunity to speak.
7.
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8. By the beginning of each school year, but not later than
the first week of school, the school district will provide
the President of the BPNA with a complete listing of R.N.
employees, home addresses, registration numbers, ,salaries,
home bases and civil service certification or status.
Whenever a new R.N. employee is hired, the President of
the BPNA will be notified.I'
I
i
.
9. Lettering on all newly printed school health and related
forms shall read "School Nurse", rather than SNT.
10. Negotiations, conferences, and meetings shall be scheduled
whenever possible so that working time shall not be lost.
If, upon mutual agreement of the Superintendent or his
designee and the President of the Association or her
designee, that it is necessary that any said activity
occur during working hours, representatives of the
Association shall suffer no loss in pay.
11. This article does not relieve the parties of any duty or
obligation imposed by law to meet, confer, and negotiate
on those matters which are subject to consultation and
negotiation, unless they otherwise have been agreed to
herein.
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ARTICLE XI
RIGHTS OF THE REGISTERED NURSE
1. Members of the Association shall be entitled to full
rights of citizenship and no religious or political
activities outside of employment or the lack thereof
be grounds for any discipline or discrimination with
respect to the employment of such person(s) .
Further, the District will not unlawfully discriminate
against any nurse on the basis of race, color, sex,
national origin, age, marital status, or handicap.
I
J
shall
Each member shall be given a copy of her evaluation report
and shall have the opportunity to discuss such report with
the evaluator. After receiving an evaluation report, the
R.N. shall retain, date, and sign the original evaluation,
but her signature will not necessarily indicate agreement
with the report's contents. It shall be the R.N.'s right
to have her written response to the evaluation report
affixed thereto.
3. Members of this unit are covered by the appropriate rules
and regulations of the Civil Service Law.
2.
Nurses have the right to be informed of a reply to
official complaints made to the Board of Education. If
this results in an appearance before the Board, such
session shall be conducted in executive session,
concerning the professional nurse's employment. The nurse
shal~ have the right to be represented at such session.
S. 'A member of this unit shall have the right to review all
material,. excluding confidential references, placed in
personnel files.
4.
6. The Board agrees to save nurses harmless from any
financial loss and agrees to provide legal services for
such cases arising out of any claim, demand, suit,
criminal prosecution or judgement by reason of any act or
omission to act by such nurse within or without the school
building, provided such nurse, at the time of the act or
omission complained of, was acting within proper discharge
of her duties within the scope of her employment, or under
the direction of the Board.
7. Nurses, with prior approval of the Superintendent, may
apply to the Superintendent of Schools for reimbursement
'of expenses for approved workshops and/or educational
programs. Such time shall not be deducted from any
accrued leave.
-22-
8. Nurses will only be required to transport students to a
doctor's office, home or hospital in an emergency, after
being so ordered by the building principal.
9. Lab Coats may be worn if so desired by individual nurses.
The District will provide two (2) Lab Coats for this
purpose. .
II,;
10. Whenever there is a meeting or discussion with. an employee
during which a matter of disciplinary nature is to be
discussed, the employee shall be given prior notice of
same, and at such meeting or discussion the employee shall
have the right of representation.
11. The nurse and/or representative may, at their own expense,
use the same means to take notes that are used by the
employer.
12. The District shall provide non-surgical gloves for use by
all nurses.
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ARTICLE XII
RATIFICATION PROCEDURE
1. Taylor Law Notice - In accordance with amendment to
Article 14 of the Civil Service Law (Taylor Law)
enacted by the 1969 Legislature as an added Section
204 (a), the following is included in and made part
of this agreement.
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE
ACTION TO PERMIT ITS IMPLEMENTATION OF AMENDMENT
OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE,
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL".
2. DURATION OF AGREEMENT - This agreement shall become
effective on July 1, 2002, and shall continue in effect
until June 30, 2007.
..
i
3. THIS AGREEMENT IS MADE AND ENTERED INTO ON THE
21st day of June, 2002, by and between the Board and the
Association.
IN WITNESS WHEREOF, the parties have hereunto set
their hands and seals the ~
day of Seot. , 2002.
BYpr~ rn~
B. P. N. A.
BY~~~
Presidnt, Brentwood
Board of Education
BY~~
Superin endent
Brentwood Public Schools
Bye G~>'"
D~ ~ ~,,~\.~
For Local ~37 .B. .
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ARTICLE XIII
SUMMER SESSIONS
1. Priority will be given to the Brentwood School Nurses in
the appointment of summer school nurses for the two (2)
existing positions known as Summer School Nurse and
Assistant to the Physician. Prior incumbency shall be a
consideration for the selection of these positions. Terms
and conditions of this Agreement are applicable to
full-time summer session nurses.
Salary shall be pro-rated on the basis of the Nurse's
annual salary for the succeeding school y~ar.
2. Summer School Nurses will be allowed one (1) sick day. If
at the end of summer school this day has not been used, it
shall be accrued as one-half (1/2) of a day toward any
regularly accumulate4 sick leave.
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ARTICLE XIV
REDUCTION IN FORCE
1. In the event of a reduction in force among nurses, the
nurses shall be separated in reverse order of seniority.
For the purpose of seniority there shall be considered the
nurse's service with the Employer, plus any active duty i.n
the Armed Forces of the United States as provided by law.
Any nurse who loses a position through REF shall be placed
on a re-employment priority list. Such list shall be used
in filling future vacancies in the District and nurses
shall be rehired according to seniority as delineated in
Section 1.
2.
3. The employer will send, by certified mail, a notice of
recall to the nurse's last known address. Failure by the
nurse to respond within five (5) business days may, at the
discretion of the employer, terminate the right of recall.
4. In the event a nurse declines recall her name shall be
removed from the list.
5. A nurse shall remain on the Re-employment Priority List
for a maximum period of five (5) years.
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~ ARTICLE XV
TERMINATION
1. Termination of employment may be for any reason except
those prohibited by law.
2. In the event of a decision not to continue the employment
of a nurse, such decision shall be made known to the nurse
concerned and the BPNA when the decision is reached and
when possible prior to May 1.
3. If a recommendation is made to terminate the employment of
a nurse for cause, such recommendation shall be
communicated to the nurse concerned and the BPNA within
five (5) working days.
All notices of termination for cause shall be in writing
setting forth the reasons therefor. The nurse shall have
an opportunity to respond both orally and in writing and
to have the response considered and the final
determination made by the Superintendent or his designee.
The nurses shall have the right of representation at any
stage of the proceedings and be provided with any written
documentation used by the employer to support its reason
for termination.
4.
Any appeal from a termination for cause shall be to the
Suffolk County Department of Civil Service in accordance
with its applicable laws, rules, and regulations.
\
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ARTICLE XVI
AGENCY FEE
1. An Agency Shop will be implemented and all employees of
the Brentwood Union Free School District for which the
Union is the certified bargaining agent, who are not
members of the Union, will be required to make payments
equivalent to the regular dues as permitted by New York
State Law and the same said payments shall be deducted and
forwarded in the same manner as the regular dues
deduction.
2. The Board shall not be responsible or liable in any way
for any deductions and shall be held harmless in this
regard, except as to such amounts as are actually deducted
and the records of the Brentwood Union Free School
District as to dues collected shall be conclusive.
3. The Union assumes the full responsibility for the
disposition of any funds deducted once they are
transmitted to the Union by the Brentwood Union Free
School District.
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ARTICLE XVII
RETIREMENT INCENTIVE
1. An employee who qualifies may elect to take advantage of
the Retirement-Vesting Incentive Plan according to the
provisions listed herein.
3.
An employee must fully satisfy the criteria herein in
order to qualify for the benefit received under this Plan.
Such employee must submit a resignation-retirement
effective June 30th of the year in which they so qualify.
A paid differential of $125 per year of service with a
maximum of $2,500.00 will be paid before the following
June 30th but such earnings shall be credited to the last
full year of service.
This plan is designed with a "window" concept whereby
limited opportunity exists for experienced employees to
qualify and apply for the benefits of ~he Plan. In order
to be eligible for the benefits of the Plan, an employee
must:
2.
a) be age 55 during the year in which they apply or
attain the age of 55 before September 1st, next
following and have completed at least ten (10)
years of concurrent active service with 'the New
York State Employees Retirement System and the
Brentwood Union Free School District.
b) be below 55 but apply for the benefits of this Plan
during that school year in which they will have
completed twenty (20) years of service within the
New York State Employees Retirement System with at
least ten (10) years of active service within the
Brentwood Union Free School District.
4.
be above age 55 and apply for the benefit of this
Plan during that school year in which they will
complete ten (10) or twenty (20) consecutive and
concurrent years of active service within the
Brentwood Union Free School District and the New
York State Employees Retirement System.
Employees who qualify must submit his/her application and
resignation not later than 12:00 noon on the first Friday
on which school is in session following the start of the
new calendar year, (i.e, January 6th 1989 for anyone who
qualifies for the benefit of this Plan and retires
effective June 30th, 1989).
c)
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5. Once a retirement/resignation application for the benefit
of the Plan is submitted and acted upon by the Board of
Education, it cannot be nullified and/or withdrawn. The
right of the Board of Education to not consider any such
request for withdrawal or nullification shall not be
grievable, nor arbitrable nor the subject of any
litigation.
The employee must formally apply for either normal
retirement benefits or vesting privileges. Any
application for disability retirement either through the
New York State Teachers Retirement System or disability
benefits under any other such plan available will result
in an employee being denied the benefit of the Plan.
~
Jr.16.
-30-
APPENDIX
BRENTWOOD PROFESSIONAL NURSES ASSOCIATION
PAYROLL DEDUCTION AUTHORIZATION
LAST NAME FIRST BUILDING
ADDRESS ZIP SOC. SEC. #
To The Board of Education:
I hereby authorize you, according to arrangements agreed upon
with the above Association, to deduct from my salary and
transmit to said Association, dues as certified by said
Association for those organizations indicated below. In the
case of termination of employment, the Board of Education
shall deduct the remainder of the annual dues for the year
from my final paycheck. I hereby waive all rights and claim
for said monies so deducted and transmitted in accordance with
this authorization and relieve the Board of Education and all
its officers from any liability therefore. I revoke any and
all instruments heretofore made by me for such purposes. This
authority shall remain in full force and effect for all \
purposes while I am employed in the Brentwood Union Free
School District or until revoked by me in writing.
Complete Name
$
$
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Memorandum of Understanding
Between
The Brentwood Union Free School District
And
The Brentwood Professional Nurses Association
,
TRANSPORTATION OF STUDENTS
It is understood that the first option for
~w~
be to ut;l;ze Secur;tyw;th
.' ~ ~
Le 1 ck
superintendent of Schools
transporting
a Nurse present..
1:;1.:; ~~
Date
~.~~~~Q~ t..~'J,~
For Local 237 I.B.T.
q
'11- /oJ..
Date
~~
Yr1 0#fr-
P sident
B.P.N.A.
q//1,/{) 2-
Date
*In the event Security personnel is not available, the
district will endeavor to send an employee to accompany the
Nurse with the student. The Nurse may transport-a student
alone only in an emergency situation.
-32-
